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ARTICLE 1 - DEFINITIONS

This Agreement shall incorporate the definitions enumerated below:
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d
its members and authorized representatives.
Board -- The terms "Board" or "Board of Trustees" shall mean the Board of Trustees of Public
Community College District No. 523, operating as Kishwaukee College, as established
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management representatives.
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or funds or for other legitimate reasons; to determine the methods, means, organization and number

of personnel by which operations and services shall be provided; to make and enforce rules and
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employee at any time, the Board agrees to deduct the regular Union dues of such employee

from their pay commencing at the end of the first full pay period following the Board's receipt

of the authorization form and to remit such deduction by the first (1st) day of the succeeding

month to the Treasurer of the Union. If an employee has no earnings due for a given pay |
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Section 5.2, Information to Union
Upon reasonable written request and Within ten (10) working days, the Board shall use its
best efforts to provide the Union with access to available public, non-confidential information
which relates directly to the Union's function as the exclusive bargaining representative for
the employees covered by this Agreement and which is not otherwise exempt from disclosure
under the Illinois Freedom of Information Act, the Illinois Personnel Records Act or other

applicable state or federal law, rule or regulation. On or before January 1 of each year, the

Union shall advise the College President, in writing, of the names, addresses and phone

S 11 Unio ficers and/or stewards_If anv changes are made hv the Uninn the !

College President shall be promptly advised of the changes.

. , =IER S _L..,- I 1o it - N S’ .:i ! Lo :
- - ' 1

i
—
b ___________________________________________________________________________________________________________________________________
- i
f
1

.
.
:
:
:

4

provide a copy of the non-confidential portion of the Board agenda which is normally
distributed to the Board and the media prior to the Board's regular monthly meeting. Said
agenda will be placed on the College’s website.

Section 5.3. Mail Boxes

The Union shall have the right to use inter-office mail services to deliver notices and materials
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Section 6.5. Procedure




College President or designee, and other appropriate administrative personnel. ‘
(3) The College President or designee shall deliver an answer to the grievant within
ten (10) working days after such meeting. ?

Third Step:

(1) If the Union is not satisfied with the decision at the Second Step, the Union may
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arbitrator shall be divided equally between the Board and the Union; provided,




Section 6.7. Grievance Meeting During Work Time
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the Board requires the meeting to be held during the scheduled working hours of the grievant,
then the grievant will not lose any pay as a result of attending such grievance meeting. Except
as otherwise provided herein, time spent processing grievances by bargaining unit employees
shall not be considered time worked. An employee's violation of this section will be just cause

for discipline, up to and including discharge.

ARTICLE VII - NON-INTERRUPTION OF SERVICES AND WORK

Section 7.1. Strikes Prohibited
During the term of this Agreement, neither the Union nor its officers or agents nor any of the

employees covered by this Agreement will authorize, institute, engage, sponsor or patticipate

in any strike, sympathy strike, picketing with respect to wages, hours or terms and conditions




Section 7.3. No Lockout

unit employee, provided such employee is not engaging in activities prohibited by other

sections of this Article.

Section 7.4. Judicial Restraint
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Section 8.8. Notice of Resignation
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Section 8.12. Domestic Partners




Section 8.14. Vacancies and New Positions
When the College determines that there is a vacancy in an existing bargaining unit position
or a newly created position, notice of the vacancy will be posted on the College’s portal for

a minimum of (5) five working days.
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placement, and the weekly work hours,

A qualified member of the bargaining unit may apply for the vacancy. Whenever practicable,
internal candidates shall be contacted and scheduled first for their interview. The College will

select the qualified applicant for the vacancy who it determines is the best candidate for the
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dismissal and provide the emplovee with an opportunitv to resnond.
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the offense and the supervisor’s findings regarding the employee’s misconduct. All written




An employee may utilize accrued sick leave for any personal illness or temporary disability
(including but not limited to temporary disability due to pregnancy and/or child birth),
quarantine at home, or setious illness or death in the immediate family or houschold.

Immediate members of the family shall be interpreted to mean husband, wife, son, daughter,
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family member.




A committee consisting of members of KCSS and Administration (with at least one member

of the KCSS team and one member of Administration having served on their respective 2023
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is either unforeseeable or cannot be rescheduled to another time.) No employee shall be
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immediate non-bargaining unit supervisor.
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ARTICLE XII - SENIORITY AND REDUCTIONS IN FORCE

Section 12.1. Definition of Seniority

The seniority of employees covered by this Agreement shall be based upon an employee's

total full-time service as a bargaining unit member. (e.g. if an employee is a bargaining unit
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probationary period, except that paid sick leave, vacation or holidays shall count. During an

employee's probationary period, the employee may be suspended, laid off or terminated
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employee within fifteen (15) working days after the list is posted on campus, on the College

portal and provided to the Union President, whichever date occurs later.

Section 12.5. Lavoff




package that will be provided to employees subject to the reduction in force. The
College will also provide a timeline for the implementation of the reduction in force
and establish dates on which key actions will occur such as employee notification,

last day of employment, and anticipated Board approval.

2, Followine the initial confidential meeting outlined above_the Union will have the

response to the College shall be discussed in a subsequent confidential meeting to

occur at least 30 working days prior to the Board meeting where the reduction in force

would be brought forward for a vote. The union may bring forward responses such as
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positions critical to college operations may be retained and filled by a less senior
employee provided said employee is the only employee at the institution who

possesses the required qualifications to serve in the critical operational position.
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position in the reduction plan and any separation package that may be provided, seven
(7) working days prior to the Board meeting where the reduction in force will be
subject to a vote for approval. Upon receiving notice that their position is being
reduced, all employees impacted will be placed on a non-working paid leave for the
remainder of their employment pending approval of the reduction plan by the Board.
Affected employees will receive a written notice of the pending separation and

materials detailing any separation packet or services that may be provided.
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Employees subject to separation or reassignment will be notified in writing of the
approval of the reduction plan within five (5) working days after the board meeting.
The last date of employment will coincide with the meeting at which the Board

approves the reduction in force.
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Section 13.3. Scheduling and Accrual

On the first day of employment, an employee shall be advanced a pro-rated share of vacation

days, based on the following table:

Starting | Vacation Days | Converted to Hours
July 10 80
August g 72
September 8 64
October 7 56
November 6.5 52
December 6 48
January 5 40
February 4 32
March 3 24
April 2.5 20
May 1.5 12

June 1 8

An employee shall earn and accrue the annual vacation leave amount as provided in Section
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final right to designate and approve vacation periods and determine the maximum number of
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ARTICLE XIV - EVALUATION PROCEDURES

Section 14.1. Frequency

This Section shall set forth the minimum number of times an employee will normally be
evaluated by the Board. The Board reserves the right to conduct more frequent evaluations

of employees.

(21 Prabhatianary Fmplgvees Aanrohationary emnloves will heoevaliated hy 2 non-

bargaining unit administrator or supervisor after three (3} months of active work by

the Board.

n fea T P alamam el 14

FIER)

k

-"' o
_

a

A ——
1

¢ A ———— :

their probationary period), will be evaluated by a non-bargaining unit administrator
or supervisor at least once during each fiscal year they are employed by the Board
except where the employee is on an extended leave of absence or similar

circumstances in which the supervisor cannot effectively evaluate the employee.
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Section 14.3. Evaluations Generally

The Board shall have the sole right and discretion to establish and/or revise the criteria and

OV | 1 (PRI S ey | WO S L 1 . e ——1
= [}

N—













Section 15.9. Shift Change

Employees shall be notified by Human Resources of any position within their position

assignment, which has become vacant. All employees within the position agsionment sybiect




e Effective with the start of the 2024-2025 Contract Year, employee’s base annual salary shall

be increased by 5.0% for the 2024-2025 Contract year.
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College agreed to continue to pay any bargaining unit member’s salary for the pay period

during which the conversion occurs without any loss of pay (based on 24 pay periods of the




enrollment), group medical and dental insurance, and major medical insurance, together with
available coverage offered for dependents. The Board, however, retains the right to maintain

existing cost containment measures relative to insurance coverage.
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insurance coverage under the College’s group medical insurance plan:

Single: PPO 90% HIDHP 90%
Single +1:  PPO 80% HDHP 80%
Family: PPO 75% HDHP 75%

For insurance plan years 2024, 2025, 2026 and 2027, employees who elect a qualifying High
Deductible Health Plan (HDHP) and are qualified to enroll in a Health Savings Account

(HSA), the College will make HSA contributions each plan year of election in the amount of:

Single: $2,000
Single +1:  $3,000
Family: $3,500
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Section 17.3. Terms of Insurance Policies to Govern
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exercise of its rights as set forth herein on salaries, fringe benefits or terms and conditions of

employment.

ARTICLE XIX - SAVINGS

If any provision of this Agreement, or the application of such provision, is or shall at any
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Library Assistant - Access Services B22

Library Assistant - Technical Services B22
Maintenance - Carpenter B22
Maintenance - Helper B21
Maintenance — HVAC B23
Maintenance - Electrician B23
Maintenance - Mechanic B22
Maintenance - Multi-Craft B22
Maintenance B22
Network Engineer C42
System Administrator C41
One Stop Assistant B21
Records Analyst B24
Systems Administrator and Security Engineer C42
Technician Audio/Visual B22
Tool Room Assistant Diesel Power Technology Al3

w
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APPENDIX B - PAY BANDS

July 1,2023 - June 30,2024

Pay
Band Minimum Maximum
Al1 32,994 38,755
A13 34 124 44 525
A21 34,124 44 525
B21 35,417 49,766
B22 37,741 53,034
B23 40,064 56,299
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APPENDIX C - PAY BAND CALCULATION FORMULA FOR CHANGING PAYBANDS
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